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CVs: should you list your interests?
If you want to make your CV stand out, consider sharing your interests. Though you
should highlight your work experience first,
also mentioning your hobbies and passions
can give potential employers a glimpse into
your personality. Sharing this information
can help set you apart from other applicants
with similar skills.

BE SPECIFIC
You should personalize your areas of interest beyond simple keywords to capture the
recruiter’s
attention.
Have you travelled? If
so, mention the destinations you visited. Or, if you practise traditional
dance, note if you’ve ever won any competitions. Depending on the activity, the recruiter
may learn more about your level of fitness,
creativity or sense of responsibility.

DRAW CONNECTIONS
It’s a good idea to focus on activities that show
you have talents that are relevant to the job
you’re applying for. For example, you might
want to mention previous volunteer experience if you want to work for a non-profit orga- If you’re having trouble writing your CV, connization. Similarly, stating that you’ve partici- sider reaching out to an employment agency
pated in team sports could be beneficial for a for help.
position that values collaboration.

4 ADVANTAGES

of working near where you live
Are you looking for a job? With the holidays
fast approaching, you may want to consider
giving yourself the gift of working close to
home. Here are four benefits of finding a position near where you live.

thanks to your short commute, you’ll be
more rested, relaxed and in a better position
to be productive.

4. YOU’LL REDUCE YOUR
CARBON FOOTPRINT
If you shorten your drive to work, the amount
1. YOU’LL HAVE A SHORT COMMUTE
If you work close to home, you won’t be on of greenhouse gas emissions you produce
the road as much, which will translate into will plummet.
more leisure time to do the things you enjoy.
Lastly, if there’s an emergency at work or at
home, you’ll be able to zip back and forth
2. YOU’LL SAVE MONEY
In addition to saving money on gas, putting without missing the entire day.
fewer miles on your car means you won’t
have to spend as much on maintenance and
repairs.
3. YOU’LL INCREASE YOUR
PRODUCTIVITY
Since you’ll have more time to yourself

We do more before 6am
than most people do all day.
Join a commercial building cleaning and
floor maintenance company with more than
45 years’ experience. Proudly Nova Scotian!
We offer:

- F/T and P/T night shifts
- Flexible schedules
- Multiple positions & room for advancement
- Paid training
- Competitive wages

IFC
INNOVATIVE FACILITY CARE INC.

4 tips for working from
home with kids
Juggling working from home with parenting
young children comes with many challenges.
Here are four tips to help you balance your
work and personal life while remaining as
productive as possible.
1. ADJUST YOUR WORK SCHEDULE
You may need to switch up your work schedule to accommodate taking care of your kids.
If this is the case, communicate your needs
to your boss and come prepared with a clear
plan. Many employers are understanding and
more than willing to work something out.
2. ESTABLISH A ROUTINE
Kids like knowing what lies ahead. Write out a
daily schedule and pin it to the wall or refrigerator so they can refer to it and know what
to expect throughout the day. This will help
keep them on track, especially if they’re attending virtual classes.
3. SET SPECIFIC WORKING HOURS
Sit down with your kids and set boundaries
for the workday. For example, explain that
when the door to your office is closed, they
have to knock before they come in. This will
help minimize interruptions and ensure you
get your work done.
4. TAKE BREAKS
It’s important to take regular breaks throughout the day, especially when working from
home with kids. In fact, it can boost your productivity and help prevent burnout. For example, you could work for 30 or 50 minutes
and then take a 10-minute break to spend
time with your kids.
Lastly, be kind to yourself and know that
everything doesn’t always go as planned, and
that’s all right.

The soft skills employers are looking for in today’s job market

LOOKING FOR WORK?

Various locations available.

Offices across Lunenburg and Queens Counties
Free job search, career decision making and retraining supports
Reach out for more info about our service and locations:
1-866-711-0411 or info@empsolutions.ca
www.empsolutions.ca
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APPLY ONLINE
www.innovativefacilitycare.ca
facebook.com/innovativefacilitycare
(902) 482-3667

When you apply for a job, your personal quali- • Adaptability. You face uncertainty head-on.
ties are usually what set you apart from other
You’re resourceful, willing to experiment and
candidates who have the same technical skills open-minded about change.
and industry experience. Here are the top characteristics that employers are looking for.
• Cultural intelligence. You treat everyone with
respect. You understand that your perspec• Emotional intelligence. You’re self-aware. tive is different from others, and you welcome diverse points of view.
Your empathy makes you good at resolving
conflicts, and you remain calm in highpressure situations.
• Collaboration. You’re a team player. You like
working with others toward a common goal,
• Creativity. You’re an avid problem-solver. You
and you offer support and encouragement to
question assumptions, think outside the box
those around you.
and strive to find innovative solutions.
Contact job recruiters in your area to find out
• Growth mindset. You’re naturally curious. You about professional development programs that
embrace new challenges, welcome feedback can help you hone your soft skills.
and view setbacks as opportunities to learn.

