
Serving Eastern Nova Scotia since 1936

Call Robert Simpson for an
Appointment - Brochure

902-755-1833 / 902-301-3502

391 Stellarton Rd.
(New Glasgow)

www.arsenaultmonuments.ca
Manufacturing Plant Antigonish Nova Scotia

KOC 7924 LOTTERY
WINNERS

Dolly Hirtle..........................#270 .... $50

Angie Woodman ................#600 .... $75

Hughina MacDougall .........#463 .... $100

The Lasting Tribute MEMORIALS
Guaranteed Memorials Free Delivery and Erection

JOHN D. STEELE’S SONS LTD.
A Cape Breton Industry since 1896

Phone 794-2713  North Sydney, N.S.
After Hours 794-3171; 794-4411

LOCAL REPRESENTATIVES

Charles MacKinnon  ..........................  345-2480
Stephen Samson, St. Peter's  ..............  535-2809

210048

TREE CUTTING and TRIMMING
Whether it’s broken or just 

unwanted trees in your 
yard we can cut, chip or 
just remove them safely.

Call for free estimate 
Fully insured

Gerald: 902-631-0325

Whether it’s broken or just 

Gerald: 902-631-0325

LARGE LARGE 
OFFICE OFFICE 
SPACESPACE 
FOR RENTFOR RENT

LARGE LARGE 
OFFICE OFFICE 
SPACESPACE 
FOR RENTFOR RENT

Port Hawkesbury 
Industrial Park

2 MacLean Court, Port Hawkesbury

Contact: Nicole Fawcett
902-625-3300

nicolefawcett@porthawkesburyreporter.com

Judique Weekly lottery
$500 Weekly Draw

Mar. 3rd Lorraine MacDonald #613 Judique

Mar. 10th Florence Beaton #650 Beaton Road

Mar. 17th Chris/Stacy MacEachern # ####

Mar. 24th Sandra Buker #684 Judique

Mar. 31st Sandy/Susan MacDonald #647 Long Point.

March 3rd Lorraine MacDonald #613 Judique
March 10th Florence Beaton #650 Beaton Road
March 17th Chris/Stacy MacEachern
March 24th Sandra Buker #684 Judique
March 31st Sandy/Susan MacDonald #647 Long Point.

ARICHAT BIBLE CHURCH
– Baptist

Sundays – Adult Bible Study 
and Sunday School – 10:00 a.m. 

Worship Service – 11:00 a.m.

ROMAN CATHOLIC
St. Joseph’s – Port Hawkesbury 
Services held Saturdays at 4pm 
Sundays at 10am St. Lawrence 
Parish – Mulgrave Sat. - 6 p.m. 
Stella Maris Pastoral Unit, Isle 

Madame. St. Joseph Parish, Petit 
de Grat - Saturdays at 4:00pm 

[alternating language French one 
week; English the next] Our Lady 
of Assumption, Arichat - Sundays 
at 10:00am [alternating language 
English one week; bilingual {E/F} 

the next]

UNITED BAPTIST
Port Hawkesbury – A.U.B.C. 

Service– 10:30 a.m. 
www.phubc.com 

Phone: 902-625-0830

GOSPEL FELLOWSHIP 
(Non-Denominational)

10:30 a.m. Pastor Wanda 
Grant Evergreen Seniors Club 
Embree St., Port Hawkesbury 

Phone: 902-625-0357

EASTERN GUYSBOROUGH 
UNITED CHURCH

Rev. Heather Manuel 
Phone: 902-533-3711

UNITED CHURCH
OF CANADA

St. Peter’s Grand River, 
Loch Lomond 

Pastoral Charge 
St. Peter’s

UNITED CHURCH
OF CANADA

West Bay, Black River, 
Princeville 

ALL SERVICES 10 a.m. 
902-345-2619

Rev. Carol Joy Shatford

UNITED CHURCH OF CANADA
 St. Mark’s United Church,

504 Bernard St.,
Port Hawkesbury
Sunday 9:30 a.m.

Church Office 902-625-2229
Barb Blois-MacNaughton 

DLM-R/MDiv Student
E-mail: stmarksuc@gmail.com

UNITED CHURCH 
OF CANADA

St. David’s United Church
7 Old Victoria Road

Port Hastings, NS
Sunday Service 11 a.m.

902-625-2178
With Sandi Irving

ANGLICAN COMMUNITY 
in STRAIT-CHEDABUCTO

St. James – Melford Saturday – 
7 p.m. St. Andrews, Mulgrave 

Sunday – 9:15 a.m. 
Holy Trinity, Port Hawkesbury 
Sunday – 11:00 a.m. Rectory: 

902-747-2255

RIVER & LAKESIDE 
PASTORAL CHARGE
Forbes United Church, 

River Denys.

SOVEREIGN GRACE 
FELLOWSHIP CHURCH

Blues Mills Fire Hall TCH 105 – 
11:00 a.m. 902-756-2203 

Rev. Wayne MacLeod

MULGRAVE PASTORAL 
CHARGE (United Church)

St. Matthew’s, Afton: 9:00 a.m. 
Trinity, Mulgrave: 10:45 a.m. 

Hadleyville: 12:30 p.m.

Dennis Haverstock 
Funeral Home Ltd.

CANSO 902-366-2308 
GUYSBOROUGH

HEAD OFFICE 724 Granville 
Street, Port Hawkesbury, NS 

B9A 2N8 902-625-1911
WHYCOCOMAGH 902-756-2446 

ST. PETER’S 902-535-3067

724 Granville Street, 
Port Hawkesbury NS 

B9A 2N8

Information on Pre-Arranged Funerals Available
John Langley Funeral Director
Clem Munroe Funeral Director

Craig MacLean Funeral Director

Steven MacIntosh Funeral Director
Martin Flood Funeral Director

Joni Lee Thompson Funeral Director

Located in Inverness, NS, this member-owned co-operative has a proud history of providing goods and 
services to our community for almost 90 years. Shean Co-op has approximately 1400 active members with 
approximately 12% additional revenue from non-member sales.  Shean Co-op provides employment for 
35 employees.  It is a retail food co-operative with annual sales of more than $8 million and provides a full 
selection of grocery and general merchandise products. 

Reporting to the Board of Directors, this position is for a GENERAL MANAGER to oversee all staff & 
operational aspects of the store. The successful candidate should have or should be willing to develop an 
understanding of how a co-operative is governed and the role it has within the community. 

Job Details:
• Location: Inverness, NS
• Salary Range: Commensurate upon experience
• Benefits: Health Plan (50/50 co-pay) and Pension Plan
• Terms of Employment: Full time Position
• Hours: Minimum 40 hours per week

Job Requirements:
• Business diploma/degree or equivalent experience and training.
• Minimum 3 years of retail management (grocery experience would be an asset).
• Oversee all operational aspects and seek out new business opportunities.
• Plan, organize, direct, and evaluate daily operations including staffing requirements.
• Supervise staff, committees, and contractors in various areas of responsibility.
• Recruit, hire, facilitate training, and evaluate employee performance.
• Responsible for planning budgets and monitoring revenues and expenses.
• Negotiate contracts and leases as required.
• Become familiar with and respect the terms and conditions of wholesale
 supply agreements.
• Study market research and trends to determine consumer demand, potential
 sales opportunities, and the effect of competition.
• Must be bondable, hold a valid driver’s license, and agree to a criminal and
 credit check.
• Work conditions include a fast-paced environment, tight deadlines, attention to
 detail and involve a combination of sitting, standing, walking, and lifting. 

Specific Skills:
• Ability to communicate effectively in verbal and written form.
• Able to work collaboratively with a board of directors who provide direction and
 oversight on behalf of the members of the co-operative.
• Strong leadership and motivational skills.
• Good analytical ability. 
• Excellent interpersonal and conflict resolution skills.
• Business Equipment & Computer Applications: word processing, electronic
 mail, spreadsheets, accounting programs, plus capacity to learn industry
 specific computer software.

Those interested should send a cover letter and resume, as application to: Shean Coop Board.
Email: coopboard@sheancoop.ca or to PO Box 58, Inverness, NS B0E 1N0.

Application Deadline:   5:00 pm, Monday, April 21st - 2025
Expected Start Date:    ASAP- 2025

Shean Co-operative Ltd
15856 Central Ave, Inverness, NS B0E 1N0

EMPLOYMENT OPPORTUNITY
SHEAN CO-OPERATIVE LTD. GENERAL MANAGER

• Inclusive, Diverse, Equitable, and Accessible (IDEA) Advisory Committee – 2 
Vacancies

• Recreation Advisory Committee – 1 Vacancy
• Cape Breton Local Immigration Partnership (CBLIP) Council  – 1 Vacancy
• Bras d’Or Lake Biosphere Region Association (BLBRA) Board  – 1 Vacancy
• Destination Cape Breton Association Board (DCBAB) – 1 Vacancy
• Strait of Canso Superport Corporation – Strait Superport Board – 1 Vacancy 

(effective Oct. 2025)
• To learn more, visit www.richmondcounty.ca

How to apply
• Interested individuals are asked to submit a written application by 4:00 PM on 

May 14, 2025, outlining relevant experiences and indicating the ABCC(s) they 
wish to serve on.

• Email your application to: clerk@richmondcounty.ca

Call for Interest -  Membership on Agencies, Boards, 
Commissions, and Committees (ABCCs)

The Municipality of the County of Richmond is currently seeking engaged, community-
minded individuals to serve on the following ABCCs. This is an excellent opportunity 
to get involved, contribute your skills and perspectives, and help shape the future of 
Richmond County. As a member, your contributions will play a vital role in advancing 
the objectives of each ABCC, from offering advice and expertise to supporting strategic 
initiatives and fostering community development.

An honorarium is provided for your participation.

PLEASE TAKE NOTICE THAT on Tuesday, April 
08th, 2025 the Council of the Municipality of the 
County of Antigonish approved the following:

a) An application by Island Construction 
& Environmental Limited to enter into a 
Development Agreement (attached as 
Appendix A of the Staff Memo dated March 
11, 2025) to construct a Gas Station with a 
Convenience Store and Restaurant on Lot 
9, PID10140010, Beech Hill Road, Beech 
Hill, Antigonish County 

PLEASE NOTE that an aggrieved person, an adjacent 
Municipality, or the Provincial Director of Planning 
may, within 14 days of the date this notice appeared 
on the Municipal Webpage, appeal this decision to 
the Nova Scotia Utility and Review Board (Toll Free 
1-855-442-4448, Email: board@novascotia.ca).

Posted on the Municipal Website April 14, 2025 and in 
The Reporter on April 16th, 2025 in accordance with 
the requirements of the Municipal Government Act.

NOTICE OF APPROVAL

285 Beech Hill Road – Antigonish, Nova Scotia B2G 0B4

Position Description:  
Outreach Counsellor-Richmond County 

Outreach offices-St. Peters & Arichat

Position Scope: Under the direction and supervision 
of the Executive Director, the Outreach Counsellor 
will work towards the development and delivery 
of services in rural communities involving gender 
based violence. This new pilot position is part of the 
larger Leeside team that also includes both Youth 

and Men’s Supports.  The community outreach services will include: safety planning, support 
counselling, crisis intervention, advocacy, and collaboration with other community agencies.  This 
new pilot position will be coordinating & supporting both preventative educational programming 
and public education campaigns as required. They will be responsible for maintaining accurate 
records, participating in professional development opportunities, and staffing outreach spaces. 
They will be working collaboratively with other agencies, such as; Schools Plus, RCMP, Restorative 
Justice, Departments of Justice/Opportunities/Social Development, Early Intervention, Local 
Schools, Public Health, Mental Health & Addictions, and other community partners as required.

Overview of Typical Duties:

• Counselling: Supportive and distress counselling. 

• Crisis Intervention: Effectively using crisis intervention techniques to assess situations, & 
establish priorities.

• Needs Assessment and Action Planning: Providing assistance and support in identifying 
safety risks and immediate needs. Completing assessments,  documentation, and any 
required reporting. Assisting clients in establishing priorities, safety plans, and identifying 
available resources. Providing ongoing support. 

• Advocacy and Referral: Maintain a current knowledge of Community Resources and 
Partner Agencies. Serve as a support person for clients accessing such services and 
agencies. Court accompaniment may be required.     

• Outreach/ Ongoing support: Provide outreach programs, support, and follow-up services 
to meet the related needs of persons in the community.

• Community Relations/ Public Education:  Assist in the development and delivery of Public 
Education programs aimed at preventing domestic violence. Provide information, training, 
and education to increase public and professional awareness of gender-based violence. 
Participate in professional and community networks, collaborating with others as required. 

• Professional Development: Participating in ongoing training and educational opportunities.

• Office Management and Day-to-Day Duties: Use of computer programs and databases, 
attending team meetings, and other government and community meetings as required. 

Credentials and Education:

• Bachelor’s degree in social work, psychology, sociology, education, or counselling. 

• English, French, and Mi’kmaq languages preferred.    

• A thorough understanding of gender based violence, community resources, legislation, and 
government policies as they relate to gender based violence and the cycle of violence.  

• Proficiency in public speaking and excellent communication skills. Comfortable delivering 
presentations to a variety of stakeholders. Work effectively within the community, with 
groups and partners.

• Excellent communication and computer skills.

• Must be responsible, highly motivated, able to take initiative, and comfortable working 
independently.

• Clean criminal record, child abuse registry, and vulnerable sector checks. 

• Valid Nova Scotia driver’s license and vehicle.

Applications will be accepted until April 30th. Please email director@leesidesociety.ca

Position Description:  
Outreach Counsellor- Inverness County 

Outreach offices- Inverness and Cheticamp 

Position Scope: Under the direction and supervision 
of the Executive Director, the Outreach Counsellor 
will work towards the development and delivery 
of services in rural communities involving gender 
based violence. This new pilot position is part of the 
larger Leeside team that also includes both Youth 

and Men’s Supports.  The community outreach services will include: safety planning, support 
counselling, crisis intervention, advocacy, and collaboration with other community agencies.  This 
new pilot position will be coordinating & supporting both preventative educational programming 
and public education campaigns as required. They will be responsible for maintaining accurate 
records, participating in professional development opportunities, and staffing outreach spaces. 
They will be working collaboratively with other agencies, such as; Schools Plus, RCMP, Restorative 
Justice, Departments of Justice/Opportunities/Social Development, Early Intervention, Local 
Schools, Public Health, Mental Health & Addictions, and other community partners as required.

Overview of Typical Duties:

• Counselling: Supportive and distress counselling. 

• Crisis Intervention: Effectively using crisis intervention techniques to assess situations, & 
establish priorities.

• Needs Assessment and Action Planning: Providing assistance and support in identifying 
safety risks and immediate needs. Completing assessments,  documentation, and any 
required reporting. Assisting clients in establishing priorities, safety plans, and identifying 
available resources. Providing ongoing support. 

• Advocacy and Referral: Maintain a current knowledge of Community Resources and 
Partner Agencies. Serve as a support person for clients accessing such services and 
agencies. Court accompaniment may be required.     

• Outreach/ Ongoing support: Provide outreach programs, support, and follow-up services 
to meet the related needs of persons in the community.

• Community Relations/ Public Education:  Assist in the development and delivery of Public 
Education programs aimed at preventing domestic violence. Provide information, training, 
and education to increase public and professional awareness of gender-based violence. 
Participate in professional and community networks, collaborating with others as required. 

• Professional Development: Participating in ongoing training and educational opportunities.

• Office Management and Day-to-Day Duties: Use of computer programs and databases, 
attending team meetings, and other government and community meetings as required. 

• Credentials and Education:

• Bachelor’s degree in social work, psychology, sociology, education, or counselling. 

• English, French, and Mi’kmaq languages preferred.    

• A thorough understanding of gender based violence, community resources, legislation, and 
government policies as they relate to gender based violence and the cycle of violence.  

• Proficiency in public speaking and excellent communication skills. Comfortable delivering 
presentations to a variety of stakeholders. Work effectively within the community, with 
groups and partners.

• Excellent communication and computer skills.

• Must be responsible, highly motivated, able to take initiative, and comfortable working 
independently.

• Clean criminal record, child abuse registry, and vulnerable sector checks. 

• Valid Nova Scotia driver’s license and vehicle.

Applications will be accepted until April 30th. Please email director@leesidesociety.ca


